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Table 1 Details on the three mentorship programs (at the time of the study) 
 McGill University, Canada University of Bergen, Norway UiT The Arctic University of Tromsø, Norway 

Duration of medical school 4 years 6 years 6 years 

Mentor program MS1-MS4 MS2-MS5 MS1-MS4 and MS6 

Students per year 180 150 100 

Group size 6 students 8 8 

Meetings Attendance at 75% of meetings is compulsory. 

Recommendation of 4-8 meetings per year. 

Compulsory. Compulsory. 4 meetings a year + 1 one-on-one 

meeting (30 minutes) 

Mentors 1 physician and 1 senior (MS3 or MS4) student; 

the student co-leader is present for years 1-2 

2 physicians 2 physicians 

Clear and concise goals • Support students in transition from lay-

person to physician 

• Safe environment to discuss the socialization 

process 

• Assist students in becoming patient-centered 

No No 

Content emphasis The content is driven by the students’ preferences. 

Mentors have backup content if needed. 

No The group prepares tasks to present and discuss.  

Criteria for mentor 

recruitment 

The mentors (called Osler Fellows) are recruited 

and selected based on their reputation as being 

good physicians and teachers.  

Strives to recruit Osler Fellows who are seeing 

patients in their daily work. Recruits mentors of 

any clinical discipline. 

Recruits mentors through informal 

networks, snowballing techniques and 

information in local medical journals in 

Bergen. Pairing mentors aims for 

maximum variation. Recruitment are 

purposely seeking to enroll physicians 

with as diverse backgrounds as possible. 

Head of institutes recruit mentors. Both mentors 

ought to be physicians by background, and 

besides that there are no criteria for being a 

mentor.  

 

Faculty development 3 workshops per year for each cohort of mentors. 
Content has included small group facilitation, 

reflection, healing in medicine, narrative 

medicine, curiosity, medical errors. 

One introductory seminar and 2-3 annual 
seminars. 

One introductory seminar and one annual 
seminar. 

Financial compensation Yes Yes No 

 
 
 



Table 2 Details on participants  

 McGill University, 

Canada 

University of Bergen, 

Norway 

University of Tromsø, 

Norway 

Total 

Number of participants 137 75  60  272 (59%) 

Female 61 37 19 117 (43%) 

Age <40 18 30 7 55 (20.2%) 

Age 40-49 52 17 8 77 (28.3%) 

Age 50-59 28 14 20 62 (22.7%) 

Age 60+ 39 13 25 77 (28.3%) 

Volunteered (as opposed to instructed or 

strongly urged) 

129 71 40 240 (88.2%) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Table 3 Mentoring approach and Reward items, distribution of Likert scale responses  
Horizontal bars: Likert score 1; dark blue, 2; orange, 3; grey, 4; yellow, 5; light blue   

 
*= Mentoring approach items that contributed strongly to the first factor in “Student-centered mentoring approach” 

 

 
 



Table 4 Professional interests and time/attention paid in the mentoring groups, distribution of Likert scale responses 
Horizontal bars: Likert score 1; dark blue, 2; orange, 3; grey, 4; yellow, 5; light blue  

 

 



Figure 1 Scatterplot showing the relation between Total satisfaction and Student-centered mentoring approach 
 

 

 

 

 

 

 



Figure 2 Scatterplot showing the relation between Total satisfaction and Sum of interests 
 

 
 
 



Figure 3 Scatterplot showing the relation between Student-centered mentoring approach and Sum of interests 
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